UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Local 621 United Workers of America

b. Union Representative to Contact
Stephen Sombrotto

c. Address
367 Long Beach Rd, Island Park, NY 11558

d. Tel. No. e.e. Cell No.
(516)807-3716

f. Fax No. g. e-Mail
(516)706-0879

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the Nationat Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Since about [QISNOIUE

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [QISNQIYS] regarding
the Employer's termination of SRl employment for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer

Skipp to My Killy, LLC/ Lisa Management Inc.

4a. Tel. No. 4b. Cell No.

4c¢. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
12 Vernon Ave., Basement, Brooklyn, NY 11206

6. Employer representative to contact
Allison Sachs

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Residential Building Maintenance Services 50 -
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No."~
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(signature of representative or person making charge)

(b) (6). (b) (7)(C)

Tel No.

Print/type name and title or office, if any Cell No.

DIGKDIUS)

(b) (6), (b) (7)(C)

Date: Fax No.

/] c%’"/ /7 | Bressme

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg, 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply.the information will cause the NLRB to decline to invoke its processes.

(D) (6), (b) (TX(C)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 29 :
Two Metro Tech Center Agency Website: www.nlrb.gov Download
Suite 5100 Telephone: (718)330-7713 NLRB

Brooklyn, NY 11201-3838 Fax: (718)330-7579 Mobile App

November 26, 2019

Stephen Sombrotto

Local 621 United Workers of America
367 Long Beach Rd

Island Park, NY 11558

Re: Local 621 United Workers of America
Case 29-CB-252420

Dear Mr. Sombrotto:

Enclosed is a copy of a charge that has been filed in this case. This letter tells you how to
contact the Board agent who will be investigating the charge, explains your right to be
represented, discusses presenting your evidence, and provides a brief explanation of our
procedures, including how to submit documents to the NLRB.

Investigator: This charge is being investigated by Field Attorney NOOR I. ALAM
whose telephone number is (718)765-6178. If this Board agent is not available, you may
contact Supervisory Attorney TARA O'ROURKE whose telephone number is (718)765-6213.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701,
Notice of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB
office upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor
disputes. Therefore, | urge you or your representative to submit a complete written account of
the facts and a statement of your position with respect to the allegations set forth in the charge as
soon as possible. If the Board agent later asks for more evidence, | strongly urge you or your
representative to cooperate fully by promptly presenting all evidence relevant to the
investigation. In this way, the case can be fully investigated more quickly.

Full and complete cooperation includes providing witnesses to give sworn affidavits to a
Board agent, and providing all relevant documentary evidence requested by the Board
agent. Sending us your written account of the facts and a statement of your position is not



Local 621 United Workers of America -2- November 26, 2019
Case 29-CB-252420

enough to be considered full and complete cooperation. A refusal to fully cooperate during the
investigation might cause a case to be litigated unnecessarily.

We will not honor any request to place limitations on our use of position statements or
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at
any hearing before an administrative law judge. We are also required by the Federal Records
Act to keep copies of documents gathered in our investigation for some years after a case
closes. Further, the Freedom of Information Act may require that we disclose such records in
closed cases upon request, unless there is an applicable exemption. Examples of those
exemptions are those that protect confidential financial information or personal privacy interests.

Procedures: Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties
must submit all documentary evidence, including statements of position, exhibits, sworn
statements, and/or other evidence, by electronically submitting (E-Filing) them through the
Agency’s web site (www.nlrb.gov). You must e-file all documents electronically or provide a
written statement explaining why electronic submission is not possible or feasible. Failure to
comply with Section 102.5 will result in rejection of your submission. The Region will make its
determination on the merits solely based on the evidence properly submitted. All evidence
submitted electronically should be in the form in which it is normally used and maintained in the
course of business (i.e., native format). Where evidence submitted electronically is not in native
format, it should be submitted in a manner that retains the essential functionality of the native
format (i.e., in a machine-readable and searchable electronic format). If you have questions
about the submission of evidence or expect to deliver a large quantity of electronic records,
please promptly contact the Board agent investigating the charge.

If the Agency does not issue a formal complaint in this matter, parties will be notified of
the Regional Director’s decision by email. Please ensure that the agent handling your case has
your current email address.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541 offers information that is helpful to parties involved
in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.



Local 621 United Workers of America -3- November 26, 2019
Case 29-CB-252420

Very truly yours,

P W

KATHY DREW-KING
Regional Director

Enclosure: Copy of Charge



UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD

LOCAL 621 UNITED WORKERS OF AMERICA

Charged Party

and Case 29-CB-252420
(b) (6), (b) (7)(C)

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST LABOR ORGANIZATION

I, the undersigned employee of the National Labor Relations Board, state under oath that on
November 26, 2019, | served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

Stephen Sombrotto

Local 621 United Workers of America
367 Long Beach Rd

Island Park, NY 11558

November 26, 2019 Linette Gayle-Banks, Designated Agent of
NLRB

Date Name
S/

Signature



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 29 :
Two Metro Tech Center Agency Website: www.nlrb.gov Download
Suite 5100 Telephone: (718)330-7713 NLRB

Brooklyn, NY 11201-3838 Fax: (718)330-7579 Mobile App

November 26, 2019

(b) (), (b) (7)(C)

Re: Local 621 United Workers of America
Case 29-CB-252420

Dear RISAQIYIS)

The charge that you filed in this case on November 22, 2019 has been docketed as case
number 29-CB-252420. This letter tells you how to contact the Board agent who will be
investigating the charge, explains your right to be represented, discusses presenting your
evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Attorney NOOR I. ALAM
whose telephone number is (718)765-6178. If this Board agent is not available, you may contact
Supervisory Attorney TARA O'ROURKE whose telephone number is (718)765-6213.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: As the party who filed the charge in this case, it is your
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.
Because we seek to resolve labor disputes promptly, you should be ready to promptly present
your affidavit(s) and other evidence. If you have not yet scheduled a date and time for the Board
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s). If you
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without
investigation.




Local 621 United Workers of America -2- November 26, 2019
Case 29-CB-252420

Preservation of all Potential Evidence: Please be mindful of your obligation to
preserve all relevant documents and electronically stored information (ESI) in this case, and to
take all steps necessary to avoid the inadvertent loss of information in your possession, custody
or control. Relevant information includes, but is not limited to, paper documents and all ESI
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary
software tools) related to the above-captioned case.

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel
to prohibit affiants from recording the interview conducted by Board agents when subscribing
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially
compromise the integrity of the Region’s investigation.

Procedures: Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties
must submit all documentary evidence, including statements of position, exhibits, sworn
statements, and/or other evidence, by electronically submitting (E-Filing) them through the
Agency’s web site (www.nlrb.gov). You must e-file all documents electronically or provide a
written statement explaining why electronic submission is not possible or feasible. Failure to
comply with Section 102.5 will result in rejection of your submission. The Region will make its
determination on the merits solely based on the evidence properly submitted. All evidence
submitted electronically should be in the form in which it is normally used and maintained in the
course of business (i.e., native format). Where evidence submitted electronically is not in native
format, it should be submitted in a manner that retains the essential functionality of the native
format (i.e., in a machine-readable and searchable electronic format). If you have questions
about the submission of evidence or expect to deliver a large quantity of electronic records,
please promptly contact the Board agent investigating the charge.

If the Agency does not issue a formal complaint in this matter, parties will be notified of
the Regional Director’s decision by email. Please ensure that the agent handling your case has
your current email address.

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541, Investigative Procedures offers information that is
helpful to parties involved in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.



Local 621 United Workers of America -3- November 26, 2019
Case 29-CB-252420

Very truly yours,

dopi Yo

KATHY DREW-KING
Regional Director



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 29 :
Two Metro Tech Center Agency Website: www.nlrb.gov Download
Suite 5100 Telephone: (718)330-7713 NLRB
Brooklyn, NY 11201-3838 Fax: (718)330-7579 Mobile App
November 26, 2019

Allison Sachs

Skipp to My Killy, LLC/ Lisa Management Inc.

12 Vernon Ave

Basement

Brooklyn, NY 11206

Re: Local 621 United Workers of America
Case 29-CB-252420

Dear Ms. Sachs:

Enclosed is a copy of a charge that has been filed in this case. Although this charge is not
filed against you, it is necessary for us to obtain information from you to determine whether we
have jurisdiction over this case. In the future we may also need to obtain evidence from you
concerning the merits of the charge. This letter tells you how to contact the Board agent who
will be investigating the charge, explains your right to be represented, discusses presenting your
evidence, and provides a brief explanation of our procedures, including how to submit
documents to the NLRB.

Investigator: This charge is being investigated by Field Attorney NOOR I. ALAM
whose telephone number is (718)765-6178. If this Board agent is not available, you may contact
Supervisory Attorney TARA O'ROURKE whose telephone number is (718)765-6213.

Right to Representation: You have the right to be represented by an attorney or other
representative in any proceeding before us. If you choose to be represented, your representative
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice
of Appearance. This form is available on our website, www.nlrb.gov, or from an NLRB office
upon your request.

If you are contacted by someone about representing you in this case, please be assured
that no organization or person seeking your business has any "inside knowledge" or favored
relationship with the National Labor Relations Board. Their knowledge regarding this
proceeding was only obtained through access to information that must be made available to any
member of the public under the Freedom of Information Act.

Presentation of Your Evidence: We seek prompt resolutions of labor disputes.
Therefore, 1 urge you or your representative to submit the enclosed Commerce Questionnaire to
enable us to determine whether the NLRB has jurisdiction over this dispute. If you recently
submitted this information in another case, or if you need assistance completing the form, please
contact the Board agent.




Local 621 United Workers of America -2- November 26, 2019
Case 29-CB-252420

If, during the investigation of this matter, the Board agent asks for evidence, | strongly
urge you or your representative to promptly present all evidence relevant to the investigation. In
this way, the case may be fully investigated more quickly.

We will not honor any request to place limitations on our use of position statements or
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records
Act. Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at a
hearing before an administrative law judge. We are also required by the Federal Records Act to
keep copies of documents gathered in our investigation for some years after a case closes.
Further, the Freedom of Information Act may require that we disclose such records in closed
cases upon request, unless there is an applicable exemption. Examples of those exemptions are
those that protect confidential financial information or personal privacy interests.

Preservation of all Potential Evidence: Please be mindful of your obligation to
preserve all relevant documents and electronically stored information (ESI) in this case, and to
take all steps necessary to avoid the inadvertent loss of information in your possession, custody
or control. Relevant information includes, but is not limited to, paper documents and all ESI
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary
software tools) related to the above-captioned case.

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel
to prohibit affiants from recording the interview conducted by Board agents when subscribing
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially
compromise the integrity of the Region’s investigation.

Procedures: Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties
must submit all documentary evidence, including statements of position, exhibits, sworn
statements, and/or other evidence, by electronically submitting (E-Filing) them through the
Agency’s web site (www.nlrb.gov). You must e-file all documents electronically or provide a
written statement explaining why electronic submission is not possible or feasible. Failure to
comply with Section 102.5 will result in rejection of your submission. The Region will make its
determination on the merits solely based on the evidence properly submitted. All evidence
submitted electronically should be in the form in which it is normally used and maintained in the
course of business (i.e., native format). Where evidence submitted electronically is not in native
format, it should be submitted in a manner that retains the essential functionality of the native
format (i.e., in a machine-readable and searchable electronic format). If you have questions
about the submission of evidence or expect to deliver a large quantity of electronic records,
please promptly contact the Board agent investigating the charge.

If the Agency does not issue a formal complaint in this matter, parties will be notified of
the Regional Director’s decision by email. Please ensure that the agent handling your case has
your current email address.



Local 621 United Workers of America -3- November 26, 2019
Case 29-CB-252420

Information about the Agency, the procedures we follow in unfair labor practice cases
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB
office upon your request. NLRB Form 4541, Investigative Procedures offers information that is
helpful to parties involved in an investigation of an unfair labor practice charge.

We can provide assistance for persons with limited English proficiency or disability.
Please let us know if you or any of your witnesses would like such assistance.

Very truly yours,

PR

KATHY DREW-KING
Regional Director

Enclosures
1. Copy of Charge
2. Commerce Questionnaire



Revised 3/21/2011 NATIONAL LABOR RELATIONS BOARD
QUESTIONNAIRE ON COMMERCE INFORMATION

Please read carefully, answer all applicable items, and retum to the NLRB Office. If additional space is required, please add a page and identify item number.

CASE NAME CASE NUMBER
29-CB-252420

1. EXACT LEGAL TITLE OF ENTITY (As filed with State and/or stated in legal documents forming entity)

2. TYPE OF ENTITY

[ ] CORPORATION []LLC []LLP [ ] PARTNERSHIP [ ] SOLEPROPRIETORSHIP [ ] OTHER (Specify)

3. IF A CORPORATION or LLC

A_STATE OF INCORPORATION B. NAME. ADDRESS. AND RELATIONSHIP (e.g. parent, subsidiary) OF ALL RELATED ENTITIES
OR FORMATION

4. IF ANLLC OR ANY TYPE OF PARTNERSHIP, FULL NAME AND ADDRESS OF ALL MEMBERS OR PARTNERS

5. IF A SOLE PROPRIETORSHIP, FULL NAME AND ADDRESS OF PROPRIETOR

6. BRIEFLY DESCRIBE THE NATURE OF YOUR OPERATIONS (Products handled or manufactured, or nature of services performed).

7. A. PRINCIPAL LOCATION: B. BRANCH LOCATIONS:

8. NUMBER OF PEOPLE PRESENTLY EMPLOYED

A. Total: B. At the address involved in this matter:

9. DURING THE MOST RECENT (Check appropriate box): [ ] CALENDARYR [ ]12 MONTHS or [ ] FISCAL YR (FY dates

A. Did you provide services valued in excess of $50,000 directly to customers outside your State? If no, indicate actual value.

$

B. If you answered no to 9A., did you provide services valued in excess of $50.000 to customers in your State who purchased goods

valued in excess of $50.000 from directly outside your State? If no. indicate the value of any such services you provided.
$

C. If you answered no to 9A and 9B, did you provide services valued in excess of $50.000 to public utilities, transit systems,
newspapers, health care institutions, broadcasting stations, commercial buildings, educational institutions, or retail concerns? If
less than $50,000. indicate amount. $

D. Did you sell goods valued in excess of $50,000 directly to customers located outside your State? If less than $50,000, indicate
amount. $

E. If you answered no to 9D, did you sell goods valued in excess of $50,000 directly to customers located inside your State who
purchased other goods valued in excess of $50.000 from directly outside your State? If less than $50,000, indicate amount.

$

F. Did you purchase and receive goods valued in excess of $50,000 from directly outside your State? If less than $50,000, indicate
amount. $

G. Did you purchase and receive goods valued in excess of $50,000 from enterprises who received the goods directly from points
outside your State?  If less than $50.,000. indicate amount. $

H.  Gross Revenues from all sales or performance of services (Check the largest amount)
[ ] $100.000 [ ] $250.000 [ ] $500.000 [ ] $1.000.000 or more If less than $100.000. indicate amount.

I.  Did you begin operations within the last 12 months? If yes, specify date:

10 _ARE YOU A MEMBER OF AN ASSOCIATION OR OTHER EMPLOYER GROUP THAT ENGAGES IN COLLECTIVE BARGAINING?

[ 1 YES [ ]NO (Ifyes, name and address of association or group).

11. REPRESENTATIVE BEST QUALIFIED TO GIVE FURTHER INFORMATION ABOUT YOUR OPERATIONS

NAME TITLE E-MAIL ADDRESS TEL. NUMBER

12. AUTHORIZED REPRESENTATIVE COMPLETING THIS QUESTIONNAIRE

NAME AND TITLE (Type or Print) SIGNATURE E-MAIL ADDRESS DATE

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor Relations
Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register,
71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may
cause the NLRB to refuse to process any further a representation or unfair labor practice case, or may cause the NLRB to issue you a subpoena and seek enforcement of the subpoena in federal court.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

AGENTS

CHARGE AGAINST LABOR ORGANIZATION OR ITS

29-CB-252420

11/22/2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Local 621 United Workers of America

Stephen Sombrotto

b. Union Representative to Contact

c. Address

367 Long Beach Rd, Island Park, NY 11558

(516)706-0879

d. Tel. No. e.e. Cell No.
(516)807-3716
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [QACNEARIR] 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (QIGRBIWI®)] regarding
the Employer's termination of KiSldlllel employment for arbitrary or discriminatory reasons or in bad faith.

12 Vernon Ave., Basement, Brooklyn, NY 11206

Allison Sachs

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Skipp to My Killy, LLC/ Lisa Management Inc.
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Residential Building Maintenance Services 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No."~
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)

Tel No.

(signature of representative or person making charge)

Print/type name and title or office, if any

Cell No.

(b) (6). (b) (7)(C)]

Address:

(b) (6), (b) (7)(C)

Date:

J -
AT

Fax No.

e-Mail

(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)




UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD

LOCAL 621 UNITED WORKERS OF AMERICA

Charged Party

and Case 29-CB-252420
(b) (6), (b) (7)(C)

Charging Party

AFFIDAVIT OF SERVICE OF CHARGE AGAINST LABOR ORGANIZATION

[, the undersigned employee of the National Labor Relations Board, state under oath that on
November 26, 2019, I served the above-entitled document(s) by post-paid regular mail upon the
following persons, addressed to them at the following addresses:

Stephen Sombrotto

Local 621 United Workers of America
367 Long Beach Rd

[sland Park, NY 11558

November 26, 2019 Linette Gayle-Banks, Designated Agent of
NLRB

Date Name

Signature
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Signed,

Agerieved Employce
Employer’s Reply:
Sigoed
En.[- yyer Representative Date
Is Decision Satisfactory? Yes, No Signed ;
' Unic . Representative Date
Union Reply:
Signed .
Uric \Repregentative Date
Employer’s Reply:
Signed . .
Enip; oyer Representative Date
Is Decision Satisfaciory? Yes No Signed

Utir 1+ Represcatative Date
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~'In"order for maintenance o complete”
. yourworkorder, youmust: "
B Call the office abiove to reschedule your appointment. .
(] Sign the approval below and return-this card to the office.
' ~ ‘Thank You. ‘
APPROVAL: | hereby give approval for maintenance
to enter my unit during my absence.

" Signature of Resident

b) (), (b) (7)(C)P"™™
B G

In-order for maintenance to complete
" Yourwork order, you must:
:[]] Call the office ahove to reschedule your appointment.

-L1 Sign the approval below and return this card to the office.
Thank You. '

APPROVAL: I hereby give approval for maintenance
to enter my unit during my absence.

X

R Signature of Resident




§isa Management

Ing.

FINAL WARNING

b) (6), (b) (7)(C .
To: (b) (6), (b) (7)(C) Date: 2018

Employee Name

(b) (6), (b) (7))l
Manager’s Name & Title

From:

Subject:

On July 16, 2018 you engaged in unprofessional conduct while using derogatory language. You
are receiving a Final Warning due to the abusive and vile nature of this language. This type of
behavior will not be tolerated. You are expected to maintain a professional work environment
at all times, which is conducive to Lisa Management’s expectations. Please be advised that
further incidents of this nature are subject to disciplinary action, up to and, including
termination of employment.

Additional Details:

Please see witness letter attached.

This Final Warning will serve to put you an notice that Management and the Company anticlpates and expects you
to show significant improvement in your overall work performance, which includes quality of work, attendance,
conduct and cooperation with co-workers and Management. Should you fail to take advantage of this Final
Warning In improving your workplace performance, Management will have no alternative but to terminate your

il (b) (6), (b) (7)(C)

Manage




Date

(o) (6), (b) (7)(C)

Lisa Managment

(b) (6). (b) (7)(C)

| visited your building [DIDNOIWIE)] on RS, 2018 ot approximately
2PM in order to inspect the boiler for replacement. | had a plumber from
Derfect Plumbing with me for the inspection.

| called the but jj§§ informed me i
I should call IQNQIES).

| called and i said i would be right over to open up the building.
Bl showed up a few moments later and walks us to the entrance. Upon
entering the building, noticed some garbage on the floor and broke
into a tirade. 8 screamed “Niggers” at the top of i lungs and picked
up the garbage. i continued the very loud rant with obout 7 more "N”
bombs over the next 30 seconds.

Needless to say, the plumber and | were both stunned. We were both
cringing and desperate to get into the basement before anyone could
come out and connect us to the unsavory comments.

Bl uniocked the basement door and we moved downstairs with no
further events.

| felt the need to report this to you since this employee represents your

said

was on vacation. i




Management
nca ,

Employee Disciplinary Report

WELIEH®) (6). (5) (7)(C) Employee Number:N/A
Division:[HIGNO I () Department: SKIPP TO MY LILLY

Date of Incident: [gil§/2019
Time of Incident: N/A

Action to be taken: Waming X_ Final Warning Suspension Dismissal

This report is to be made part of the official record of the employee.
Nature of the Incident

1. Unexcused Absence 12. improper conduct

2. Tardiness 13. Reporting Under the influence of alcohol
3. Insubordination 14. Violation of Safety Rules

4. Drinking on Duty 15. Carelessness

5. Dishonesty 16. Destruction of Company Property

6. Garnishments 17. Defective and improper work

7. Failure to follow instructions X 18. Theft (Stealing)

8. Fighting on Company Premise 19. Violation of Company Rules of Conduct
9. Leaving without permission 20. Working without proper Company Attire
10. Substandard Work {Uniform/working Boots)

11. Housekeeping 21. Failure to give proper instruction to staff

Remarks: on ISIRIER) 2019, a refrigerator was delivered to [N NOIRICIN CISEBIULS). Both the

delivery personnel and upper management attempted to contact you to no avail. Your unresponsiveness resuited in another
needed to be contacted in order for [ to go over to your building to advise you to call the office and the
refrigerator being taken back to the vendors warehouse. When asked by upper management the reasoning behind the
refrigerator having to be sent back, you stated that you did not know why it was being delivered. This warning is being given as
a resuit of your unresponsiveness and lack of communication with the office with regards to why the refrigerator was being

delivered.

{ have read and Understand this report. My supervisor spoken with me.

(b) (6), (b) (7HC)®IE) () (

6), (b) (7)(C) (b) (6), (b) (7)(C)

gls
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1sa Management

Inc.

B 2019

(b) (6). (b) (TX(C)
In-Person

Re: Letter of Termination of Employment (Summary Dismissal/Serious Misconduct)
We regretfuiiy inform you that your employment with Lisa Management/Skipp te My Lilly LLC i<

terminated due to your deliberate behavior that is inconsistent with the continuation of your agreement
of employment.

(®) (6). (©) (7X

19 it became apparent to the management office that you failed to address a major leak in
your assigned building. You failed to address the problem when the leak was reported to you by the
tenant on jg1/19. On /19 and i/ 19, you failed to answer two emergency calls from this
tenant, leaving the tenant no choice but to call 911. Further to this, you failed to act again when the
tenant reached out to you on SRSl /19.

Not only did you fail to carry out the duties of your position, your conduct during this occurrence caused
a serious and imminent risk to the health or safety of a person.

We consider that your actions constitute serious misconduct warranting summary dismissal.
You will be paid any outstanding pay up to and including your last day of employment.

In accordance with your union contact, you will have thirty (30) days, from the date above, to vacate
your apartment. If you voluntarily vacate within ten (10) days, you will receive $2,000 in moving
expenses.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)

@a(0) (6). (b) (7)YC)[®©-© 7

(b) (8), (b) (7)(C)§(b) (6), (b) (7)(C)

(©) ). ®) (OCb) ©). (B) (7)(C)
(b) (6), (b) (7)C)I(b) (6), (b) (7)(C)



Management
nca

Employee Disciplinary Report

Name: Employee Number:N/A
Division: [(IOXO I (9] Department: SKIPP TO MY LILLY

Date of Incident: QIRi§/2019
Time of Incident: N/A

Action to be taken: Warning X Final Warning Suspension Dismissal

This report is to be made part of the official record of the employee.
Nature of the Incident

1. Unexcused Absence 12. Impropér conduct

2. Tardiness 13." Reporting Under the influence of alcohol
3. Insubordination 14. Violation of Safety Rules

4. Drinking on Duty 15. Carelessness

5. Dishonesty 16. Destruction of Company Property

6. Garnishments 17. Defective and improper work

7. Failure to follow instructions X 18. Theft (Stealing)

8. Fighting on Company Premise. 19. Violation of Company Rules of Conduct
9. Leaving without permission 20. Working without proper Company Attire
10. Substandard Work (Uniform/working Boots)

11. Housekeeping 21. Failure to give proper instruction to staff

Remarks: On 2019, emails were sent to you by the [DNIONOIWION with regards to open work orders
that needed to be tended to. When there was no response to the emails, the [HEON{IIGIGN attempted to call you multiple
times and you did not answer. This write up is a result of your unresponsiveness when the property manager attempted to
contact you.

| have read and Understand this report. My supervisor spoken with me.

X X

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (8). (b) (7X(C),

SAPRVPSURPRIN ) (©). (o) (7)(C)

\14\0{ all looled ot each olhon Tike OND e mess wf




(b) (6) (b) (7))

(b) (7)(C
), (b) (7)(C i

WHILE YOU WERE OUT

NANCE W HERE
% Tlme/ §O '

BUT NO ONE WAS HOME AND
MAINTENANCE DID NOT ENTER

Your appointment was: Maintenance will return: !

Date : Date

Time i Time

In order for maintenance to complete
your work order, you must:

(] Call the officé above to rescnedule your appointment.
[ Sign the approval below and return this card to the office.
Thank You.

APPROVAL: 1 hereby give approval for maintenance
to enter my unit during my absence.

X

Signature of Resident




e ol e

WHILE,YOU WERE OUT

MAIMTENANCE WAS HERE
Da Time[0-00 /o

BULNO ONE WAS HOME AND
MAINTENANCE DID NOT ENTER

Your appointment was: Maintenance will return:
Date____ . Date
Time Time

In order for maimenance to complete
your work order, you must:

B Call the office above to reschedule your appointment.

‘[ Sign the approval below and return this card to the office.

Thank You.

APPROVAL: | hereby give approval for maintenance
to enter my unit during my absence.

X

Signature of Resident

— ‘ R O
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Collective Bargaining Agreement

SKIPP TO MY LILLY
and
Local Union 621 United Workers of America

Term: July 1,2017 — June 30,2020
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AGREEMENT made and entered into this ___ day of August, 2017, by and between
SKIPP TO MY LILLY. (hereinafter referred to as the "Employer") and LOCAL 621,
UNITED WORKERS OF AMERICA, (hereinafter referred to as the "Union") wherein
the Employer and the Union mutually agree to the following terms:

WHEREAS, the parties have met and concluded collective bargaining negotiations
regarding wages, benefits, operational language, paid days off, hours of work, obligations and
rules of the work place and other conditions of employment. ’

NOW, 'I‘HEREFORE, the mutual agreed upon terms contained herein in this agreement,
between the Employer and the Union on behalf of the employees within the bargaining unit
certified by the NLRB is as follows:

Article 1. RECOGNITION

Section 1.01 The Employer hereby recognizes the Union as the exclusive representative of All
full-time and regular part-time superintendents, handymen and porters employed by Skipp to My
Lilly, _LLC/Lisa' Management, Inc. at 4 Vernon Avenue, 8§ Vemnon Avenue, 12 Vernon Avenue,
16 Vernon Avenue, 1430 Bedford Avenue, 1432 Bedford Avenue, 1434 Bedford Avenue, 1440
Bedford Avenue, 477 Gates Avenue, 784 Marcy Avenue, 1491 Lincoln Place, 268 Buffalo
Avenue and 25 Patchen Avenue, Brooklyn, New York excluding guards and supervisors as
defined by Section 2(11) of the National Labor Relations Act.

Section 1.02 'The Employer hereby agrees not to discriminate against any employee in any

manner whatsoever because of membership in or activity on behalf of the Union or any other
local, state and federal protected class characteristics.

Article 2. UNION SECURITY

Section 2.01 It shall be a condition of employment that all employees covered by this
Agreement who are members of the Union on the execution date of this Agreement shall remain
members. All employees who are not members on the execution date hereof shall, as a condition
of employment, become and remain members of the Union on the thirty-first (31st) day
following the beginning of their employment, or the effective date or execution date of this
Agreement, whichever is later. '

Section 2.02° The Employer shall immediately discharge any employee after receipt of written
notice from the Union that said employee, pursuant to the terms of Section 1 of this Article, has
failed to tender the periodic dues and initiation fees uniformly required as a condition of
acquiring or retaining membership in the Union. '



Article 3. CHECKOFF

Section 3.01 Upon receipt of a voluntary written authorization, the Employer agrees to deduct
and forward monthly to the Local Union, the Union Membership dues and any additional dues
from the pay of each member and/or initiation fees from said-employees’ wages on the 1st pay
day of every month and remit same to the Union no later than the 10th day of the month in which
they are deducted.

Section 3.02 In the case of newly hired er'nployees the Employer shall be obligated to deduct
~dues and initiation fees, as described herein, in and for the month in which said employee's 31st
day of employment is on or before the .15th day of the month. In the event that the 31st day of
employment is on or after the 16th day of the month the Employer shall be obligated to deduct
dues and initiation fees on the first pay day of the next following month to be effective for the
month in which it was deducted.

Section 3.03 The Employer shall notify the Union. immedi?itely upon receipt of any revocation
of any authorization submitted to it pursuant to this Article.!

Section 3.04 The Union shall indemnify and save the Employer harmless from any claims,
suits, judgments or other form of liability as a result of making any deduction or discharging any
employee pursuant to the forgoing sections.

Article 4. SENIORITY
Section 4.01 Seniority shall be defined as the total length of service with the Employer.

Section 4.02 .In the event of a Jayoff, the least senior employee within a classification shall be’

-the first one laid-off and in.the event of recall, the most senior employee within a classification
shall be the first one recalled. The Employer agrees to give five (5) days’ notice or five (5) days
of pay in lieu thereof of any layoff. An employee who is notified of recall shail be required to
return to work within-five (5) days of notice sent by Certified mail or e-mail to the last known
address of the employee on file with the Employer and a copy sent to the Shop Steward and
Union.

CLASSIFICATIONS:

6)) Superintendent; s
(i)  Porter

Section 403 In any case of promotion, transfer or shift Change opening, the Employer shall be
bound by the pnnc1ple of seniority providing the semior employee possesses sufficient
quahﬁcatlons and experience to perform the requlrements of the job.




Section 4.04  Job openings shall be posted for five (5) days and employees shall have the right
to bid for each job on the basis of Seniority. Management retains the right to determine the final
decision in filling job opening; however, the Employer will not arbitrarily and capriciously
refuse current employee from filling a job.

Section 4.05  Seniority shall be broken by an employee's voluntary separation from the
Employer or by discharge for just cause. In addition, Seniority shall accrue during layoffs of less
than six (6) months or during authorized leaves of absence.

Section 4.06  The Employer shall submit a current and up-to-date seniority list when requested
by the Union, but not more often than once a year during the term of this Agreement.

Article 5. PROBATIONARY PERIOD

Section 5.01 The probationary period shall be one hundred and eighty (180) days from the
date of employment as a new employee. During this period said probationary employee may be
terminated for any reason without recourse by the Union.

Section 5.02 The probationary period may be extended for a similar period by mutual
agreement of the parties.

Article 6. SHOP STEWARDS

Section 6.01 The Employer recognizes the right of the Union to designate a Shop Steward who
shall be recognized as the representative of the Union for all matters arising under this
Agreement to the extent permitted herein. The Union shall advise the Employer as to the identity
of the Steward and the Employer agrees that the Steward shall be free to conduct his duty as
such, with the understanding that such duty will not unduly interfere with normal production or
the conduct of the business and the Steward shall be expected to do his usual work. However,

reasonable time spent in carrying out the grievance procedure, agreed upon herein, will be
considered as being on the Employer's time.

Article 7. UNION VISITATION

Section 7.01 Upon reasonable notice, representatives of the Union shall be permitted to visit
the premises of the Employer for a reasonable period of time for the purpose of meeting with the
employees not to exceed 60 minutes and with notice provided-to the Employer. Union agrees
not to conduct Union meetings with employees during a business shift unless in the event of an
emergency and/or unless agreed to with Management.

Article 8. BULLETIN BOARD

Section 8.01 The Employer shall furnish space for Union news, information and documents.




Article 9. HOURS/ OVERTIME/PAY PERIODS

Section 9.01 The regular work week shall consist of five (5) eight (8) hour days, forty (40)
hours per week with a one-hour, unpaid meal break each day, which will be the only break
during a working shift. The Employer and the Union may agree to modify shift schedule per
business and employee needs. Superintendents who are required to prepare trash on Sunday for
pick-up on Monday shall be compensated for two (2) hours every week at the overtime rate. of
one-and-one-half times their regular hourly rate. Thi$ overtime rate is guaranteed each week,
whether or not the hours worked exceed forty (40) hours in a workweek.

Section 9.02 Employees reporting for work at the direction of the Employer (exclusive of
superintendents who reside in an apartment provided by the Employer as a condition of their
employment) shall be paid a minimum "of four (4) hours pay regardless of whether work is
‘available for them or not, except if an Act of God -occurs such as fire, flood, earthquake or
blackout and similar like events or if they are called upon to cover a shift or part of a shift that
begins immediately before or after their regularly scheduled shift, whereby they will be paid for
time worked. -

Section 9.03 Should any employee work more than forty (40) hours in any one (1) week, he
shall be paid for such work hours over forty (40) hours in said work week at the overtime rate of
time and one-half times the employee’s regular hourly pay rate.. The Employer and the Union
will make efforts to ensure that there will be no abuse of overtime during the term of this
Agreement. Overtime work must be pre-approved by Management by text and/or email.

Section 9.04 When possible, overtime shall be distributed equally among employees. An
employee shall not be required to take time off in lieu of overtime previously worked.
Nevertheless, a request by an employee for time off in lieu of overtime worked during the same
week will not be unreasonably withheld by management. All such requests must be made in
writing (including e-mail and text message) and shall not be considered granted until and
affirmative response from management is made.

Section 9.05 Effective July 1, 2017 or as soon thereafter as practicable, the Employer may
commence payment to employees on a bi-weekly basis.

Article 10. HOLIDAYS

Section 10.01 The Employer agrees to pay full time employees pay for the following holidays
as if they worked thereon:

New Year's Day Labor Day

Martin Luther King Jr.'s Birthday Veterans Day
Presidents Day- Thanksgiving Day
Memorial Day Christmas Day
Independence Day *Floating Holiday



*The Floater Day Holiday may be taken upon two (2) weeks advance notice to the Employer on
one of the following days:

1- Good Friday

2- Yom Kippur
3- Eid al-Fitr
4- September 11®

Section 10.02 The compensation for holidays shall be based upon the employee's regular day of
pay of eight (8) hours of pay. Holidays not worked in a workweek will constitute time worked
for overtime purposes.

Section 10.03 In the event that any employee does work on a named paid holiday listed above,
he shall be paid at the rate of time and one-half in addition to his regular day's pay for the
holiday so long as the employee works the regularly scheduled day before and after said
Holiday.

Article 11. VACATION

Section 11.01 Vacations shall be scheduled at any time during the year based upon mutual
consent of the parties. Employees must request vacation to management at least thirty (30) days
in advance of said vacation dates to secure said dates. The Employer may limit desired vacation
dates to one employee at a time.

Section 11.02 During an employee’s first year of employment prior to the first January 1% he is
employed, an employee shall receive a pro rata share of 10 days which can only be taken until he
has been employed 6 months. Each January 1, employees will be entitled to vacations according
to the schedule below.

Section 11.03 Vacation must be taken in one (1) week (5 days) intervals unless approved in
advance by the Employer, who will not unreasonably deny requests of vacation of greater than
one (1) week (5 days).

Section 11.04 All unused vacation will not be paid at year end or upon separation of
employment.

Section 11.05 All employees shall receive vacation with pay in accordance with the following
schedule of continuous employment.

Length of Service Vacation
During the first (1%) full calendar year and each year thereafter: 10 Days
Until, the fifth (5™) full calendar year and each year thereafter: 15 Days

Until, the twelfth (12™) full calendar year and each year thereafter: 20 Days



Article 12. SICK LEAVE

{

Section 12.01 After thirty (30) days of employment, all employees will receive five (5) paid
sick days per year payable at the employee’s regular hourly rate for eight (8) hours. In addition,
employees shall also receive another five (5) non-paid sick days, per year. After each full
calendar year of employment, an employee’s unpaid sick days shall be converted to paid sick
days at the rate of one day per year up to a maximum of ten paid sick days in a calendar year.
Employees with ten paid sick days will not be entitled to any unpaid sick days except as
provided for within Article 13.

Section 12.02 Unused sick days not taken at the end of any calendar year shall be paid to the
employee.

Section 12.03 Employees’ sick days are not to be combined with vacation or holidays. Medical
verification (doctor note) is required for any leave beyond three (3) consecutive used sick days.

Section 12.04 All unused sick days will not be paid upon separation of employment.

Article 13. LEAVE OF ABSENCE

Section 13.01 A reasonable non-paid medical or non-medical leave of absence (maximum
twelve (12) weeks) may be given to employees without pay for any of the following reasons with
pre-approval by the Employer:

(a) Personal illness;

(b) Military duty;

(c) Maternity leave;

(d) Mutual consent of the parties.

The Employer may extend leave as per Law, Statute or agreement with the Union. The
Employer and Employee will comply with the New York State Family Leave Law

Article 14. BEREAVEMENT LEAVE

Section 14.01 In the event of a death in an employee's immediate family (spouse, children,
parents and parents-in-law), an employee shall be entitled to take three (3) paid bereavement
days within five (5) days of the death.

Article 15. JURY DUTY

Section 15.01 In the event that an employee can’t work part or all of a work day due to Jury
Service, the Employer agrees to reimburse the employee for his wages (less what the State pays
for Jury Service) for the length of Jury Duty Service. Employees shall notify the Employer
immediately after they receive jury notice. Employees must report to work each day if they are

not called in for Jury Duty.
6



Article 16. HEALTH BENEFITS

Section 16.01 The Employer and eligible Employee shall contribute monthly, on the first (1st)
day of each month to the United Workers Health Fund, Health Insurance premium payment per
month for each full-time employee, following their probation, any extension thereto, covered by
this Agreement who is on the payroll on the first day of each month. Full time employees are to
be defined as employees who regularly work more than 25 hours per week. Such contributions
shall also be remitted for any eligible employee on Federal Family Medical Leave Act leave (if
said entitlement is applicable) for a period not to exceed twelve (12) weeks.

Section 16.02 The Employer and eligible employees shall contribute to the United Workers
Health Fund, the following amounts for individual benefits coverage:

Effective July 1, 2017: Single Rate is - $575.12 per month.

Employer Contribution: 80% of monthly Rate
Employee Contribution: 20% of monthly Rate

Section 16.03 In the event that the Trustees of the United Workers Health Fund determine that
the amounts contributed by Employer and Employees are insufficient to adequately provide for
the benefits made available to employees, the Employer and Employees agree to pay up to a five
(5%) increase in contribution each January 1* during the term of this agreement.

Section 16.04 Payment, pursuant to this Article, shall be made to the Fund no later than the 1*
day of each month, together with a list of employees on whose account the payment is made.
Such list also will include the hiring date or termination date of any employees hired or
terminated during the month covered by the report. The payroll records or other pertinent data
upon which such payments are made shall be open for inspection by the Fund upon demand. If
the Employer fails to submit timely contributions, the Union is empowered to institute any
action, including strike action, to enforce the terms of this Article.

Article 17. RETIREMENT BENEFITS (401 K PLAN)

Section 17.01 The Employer shall contribute on behalf of each non-probationary employee $50
dollars per week to the United Workers Pension Fund 401K.

Section 17.02 In addition, the Employer will match up to a maximum of Fifty ($50) dollars per

week that an employee contributes per week into the United Workers Pension Fund 401K -for the
purpose of providing retirement benefits for eligible employees.

Article 18. WAGES

Section 18.01 The wage rates to be paid by the Employer during the term of this Agreement
shall be set forth as follows:



7/1/17 7/1/18 7/1/19
Porter: $14.30/hr. $15.05/hr. $16.00/hr.
‘Superintendents: $17/hr. $17.50/hr. $18/hr.

Note: As specified within Article 9, the Superintendents will be provided with 2 extra hours of
work added to their tegular forty (40) hour work week for trash removal on the weekend which
as applicable will be paid at the overtime rate of pay equal to time and one-half their regular
hourly rate for said overtime work.

Ratification Bonus: Within tthty (30) days of an initial successful Ratification vote by the
bargaining Unit, the Employer will pay each employee employed as of said Vote a Ratification
Bonus of $800.

New Hires will be paid at 80% of Classification Rate of Pay for the 1st year of Employment and
90% of Classification Rate of Pay for the 2™ year of employment.

Article 19. SAFETY AND HEALTH

Sectiovn 19.01 The Union or employees will notify the Company in advance of use of tools or
equipment and of any need for repairs or maintenance.

Section 19.02 Precautions to secure the health and safety of employees shall at all times be
taken by the Employer, including a supply ‘of First Aid cabinets at convenient locations and
containing such bandages, medicines and related equipment as may be necessary in an
emergency. '

Article20..  STRIKES & LOCKOUTS

Section 20.01 There shall be no strikes or lockouts during the term of this Agreement.
N ;

Article 21. GRIEVANCE PROCEDURE

Section 21.01 All complaints, disputes or questions as to' the interpretation, application or
performance of this Agreement shall be adjusted by direct negotiations between the Union and
the Employer or their representatives. Should any dispute or grievance arise both parties shall
endeavor to settle these in the simplest and most direct manner. The procedure shall be as
follows (unless step or steps. thereof are waived, combined or extended by mutual consent):
]

STEP 1 - The grievance shall be submitted to the Employer or their authorized representative by
the employee's Shop Steward. If the Steward and the Employer representatlve fail to settle the
grievance within three (3) days (exclusive of Saturday, Sunday or Holiday), it may be submitted
to Step 2.




STEP 2 - The grievance shall then be referred to the President of the Union.or his designated
representative and the Employer or their authorized representative. If no settlement is reached
within five (5) days (exclusive of Saturday, Sunday or Holiday) the grievance may he submitted
to arbitration as set forth in Step 3.

STEP 3 - If the dispute or difference .is not settled in the second step above, either party may
request that the matter be referred to arbitration, if this request is made within ten (10) days after
the reply was given in the second step.

(i) The Arbitration Board shall consist of one (1) member to be selected from a panel
supplied by the American Arbitration Association (“AAA”). The parties shall jointly pay the
cost of the Arbitrator's services.

(ii) The decision of the Arbitrator shall be final and binding on the parties.

-Article 22. EXAMINATION OF RECORDS

Section 22.01 The Union shall have the right during reasonable hours to examine the books and
records of the Employer for verification of matters arising under the Agreement.

Article 23.  APARTMENT FOR BUILDING SUPERINTENDENT

Section 23.01 The Employer will provide an apartment for the Superintendent to use while he is
employed by the Employer. The Super will contribute 60% of the cost of the utilities associated
with thi§ apartment, including electricity and cooking gas. Employer will also pay up to $35/per
‘month towards the Supermtendent s phone expenses. If the Employer  discharges the
Superintendent, it shall give the Superintendent thirty (30) days to vacate the apartment. If the
Superintendent is required to do any work during this notice period, he/she shall be paid at
his/her regular rate of pay. A Superintendent who voluntarily vacates said apartment within ten
(10) days .of discharge shall receive moving expenses of $2000 dollars. The Union may contest
the termination of the Superintendent's employment on the basis that the termination was
arbitrary.and caprlc1ous and demand reinstatement, and back pay, if any, as the case may be, by
filing a grievance in writing to the Employer within five (5) calendar days followirig receipt by
the Superintendent of the notice of termination. If the matter is not adjusted through the
grievance procedure proVided in Article 21 of this agreement, it shall be submitted for final
determination on an expedited basis to an Arbitrator to determine if the termination was proper
under the standards in this paragraph and, if not, the proper remedy The Union must exercise its
right to grieve the Employer's detérmination to terminate the- Supermtendent within the
prescnbed time or the grievance shall be waived. The Employer shall not commence an eviction-
proceeding, or seek to collect rent or associated occipancy costs prior to an arbitrator's award for
a grievance that was timely and properly filed and submitted to Arbitration or ‘within thirty (30)
days of notice of termination, whichever is sooner. There shall be no interruption of utilities or
other essential services to the superintendent's apartment prior to such date..



Article 24. MODIFICATION

Section 24.01 Neither the Employer, any employee or group of employees shall have the right
to waive or modify any provision of this Agreement without the written authorization of the
Union.

Article 25. INDIVIDUAL AGREEMENTS

Section 25.01 The Employer shall not enter into any individual agreements that would have the
effect of diminishing any of the rights, privileges or benefits of the employees under this
Agreement.

Article 26. SEVERABILITY

Section 26.01 In the event that any provision or compliance by the Employer or the Union with
any provision in this Agreement shall constitute a violation of any law, then and in such event,
such provision to the extent only that it is so in violation, shall be deemed ineffective and
Un-enforceable, and shall be deemed separable from the remaining provisions of this
Agreement, which remaining provisions shall be binding on the parties and shall not be affected.

Article 27. SEVERANCE PAY

Section 27.01 Each employee, who has been permanently laid-off through no fault of his/her
own or whose employment is terminated due to liquidation, or if the Employers building or
upon the sale of the buildings, or closure, or merger, and the employees are not offered jobs by
the new owner or Employer, then the employee shall receive severance pay according to the
following schedule:

5 or more years — 2 weeks’ pay
10 or more years — 4 weeks’ pay

15 or more years — 5 weeks’ pay
20 or more years — 6 weeks’ pay

Article 28. UNIFORMS

Section 28.01 If the Employer requires uniforms to be worn then, the Employer will supply
three (3) sets of uniforms to be maintained by the employee.

Section 28.02 The Employer will supply IDs to the Employees.

Section 28.03 The Employees will be allowed to wear a Union Pin.



Article 29. TERM
Section 29.01 This Agreement shall become effective as of July 1, 2017, and shall continue
thereafter, until and including June 30, 2020, and shall continue thereafter from year to year

unless either party shall give the other notice or intention to terminate or modify this Agreement
by written notice given not less than sixty (60) days prior to such expiration date.

IN WITNESS WHEREOF, the parties have executed this Agreement the day and year first
above written.

LOCAL 621 UNITED WORK ““  SKIPP TO MY LILLY
N WZ JM
By: Ao 4 . By: v

Date: 9-6-2017 Date:

11



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 29

Two Metro Tech Center Agency Website: www.nlrb.gov
Suite 5100 Telephone: (718)330-7713
Brooklyn, NY 11201-3838 Fax: (718)330-7579

Agent’s Direct Dial: (718)765-6178
December 18, 2019

Stephen Sombrotto

Local 621 United Workers of America
367 Long Beach Rd

Island Park, NY 11558

Re: Local 621 United Workers of America
Case 29-CB-252420

Dear Mr. Sombrotto:

| am writing this letter to advise you that it is now necessary for me to take evidence from
you regarding the allegations raised in the investigation of the above-referenced matter. Set forth
below are the allegations and issues on which your evidence is needed, a request to take
affidavits, a request for documentary evidence, and the date for providing your evidence.

Allegations: The allegations for which | am seeking your evidence are as follows.

The Charging Party, REQEBIIG aleges that Local 621 (“Union”) has falled and
refused to process |l grievance, up to arbitration if necessar, regarding il QEAQEQIWIE 2019
termination, for reasons that are discriminatory, arbitrary or in bad faith.

Board Affidavits: | am requesting to take affidavits from (b) (6). (b) (O™

and any other individuals you believe have information relevant to the investigation of
this matter. Please be advised that the failure to present representatives who would appear to
have information relevant to the investigation of this matter, for the purposes of my taking sworn
statements from them, constitutes less than complete cooperation in the investigation of the
charge. Please contact me by insert date to schedule these affidavits.

Documents: Please provide the following documents, along with any and all other
evidence you deem to be relevant to the case:

1. An executed copy of the most recent collective bargaining agreement and any
other memoranda, letters or signed agreements between the Union and the
Employer.

2. All written communications regarding \ASMQIEY request to file a grievance
regarding ] termination.



Local 621 United Workers of America -2- December 18, 2019
Case 29-CB-252420

Date for Submitting Evidence: To resolve this matter as expeditiously as possible, you
must provide your evidence and position in this matter by ENTER DATE for presenting all
evidence. If you are willing to allow me to take affidavits, please contact me by [ENTER date
for contacting about affidavits] to schedule a time to take affidavits. Pursuant to Section 102.5 of
the Board’s Rules and Regulations, parties must submit all documentary evidence, including
statements of position, exhibits, sworn statements, and/or other evidence, by electronically
submitting (E-Filing) them through the Agency’s web site (www.nlrb.gov). You must e-file all
documents electronically or provide a written statement explaining why electronic submission is
not possible or feasible. Failure to comply with Section 102.5 will result in rejection of your
submission. The Region will make its determination on the merits solely based on the evidence
properly submitted.

Please contact me at your earliest convenience by telephone, (718)765-6178, or e-mail,
noor.alam@nlrb.gov, so that we can discuss how you would like to provide evidence and | can
answer any questions you have with regard to the issues in this matter.

Very truly yours,

NOOR I. ALAM
Field Attorney



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 29

Two Metro Tech Center Agency Website: www.nirb.gov
Suite 5100 Telephone: (718)330-7713
Brooklyn, NY 11201-3838 Fax: (718)330-7579

Agent’s Direct Dial: (718)765-6178
December 22, 2019

Sheri Dorothy Preece, Esq.

McCarthy and Associates, P.C.

1454 Route 22 Ste B101
Brewster, NY 10509-4359

Sent via electronic mail to sdp@bcmassociates.org.

Re: Local 621 United Workers of America
Case 29-CB-252420

Dear Ms. Preece:

I am writing this letter to advise you that it is now necessary for me to take evidence from
your client regarding the allegations raised in the investigation of the above-referenced matter.
Set forth below are the allegations and issues on which your evidence is needed, a request to take
affidavits, a request for documentary evidence, and the date for providing your evidence.

Allegations: The allegations for which I am seeking your evidence are as follows.

The Charging Party,

refused to process a grievance regarding
phone from GACAGIG(®) ,

refusal is arbitrary, discriminatory or in bad faith.

alleges that Local 62 (the “Union”) has failed and
. Bl requested assistance over the
Y. 2019, and that the Union’s

Board Affidavits: I am requesting to take affidavits from [(SXCIM(IAEAI(®Y and any
other individuals you believe have information relevant to the investigation of this matter.
Please be advised that the failure to present representatives who would appear to have
information relevant to the investigation of this matter, for the purposes of my taking sworn
statements from them, constitutes less than complete cooperation in the investigation of the
charge. Please contact me by January 6, 2020 to schedule these affidavits.

Documents: Please provide a position statement, along with the following documents
and any and all other evidence you deem to be relevant to the case:

1. All collective bargaining agreements, memoranda, or side letters between the
Union and the Employer.

2. All documents or emails pertaining to SASMONERY orievance.



Local 621 United Workers of America -2- December 22, 2019
Case 29-CB-252420

3. All documents showing communication between the Union and the Employer
with regard to SEQHQIEER tcrmination.

Date for Submitting Evidence: To resolve this matter as expeditiously as possible, you
must provide your evidence and position in this matter by January 10, 2019. If you are willing
to allow me to take affidavits, please contact me by January 6, 2019 to schedule a time to take
affidavits. Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties must submit
all documentary evidence, including statements of position, exhibits, sworn statements, and/or
other evidence, by electronically submitting (E-Filing) them through the Agency’s web site
(www.nlrb.gov). You must e-file all documents electronically or provide a written statement
explaining why electronic submission is not possible or feasible. Failure to comply with Section
102.5 will result in rejection of your submission. The Region will make its determination on the
merits solely based on the evidence properly submitted.

Please contact me at your earliest convenience by telephone, (718)765-6178, or e-mail,
noor.alam@nlrb.gov, so that we can discuss how you would like to provide evidence and | can
answer any questions you have with regard to the issues in this matter.

Very truly yours,

/s/ Noor I. Alam

NOOR I. ALAM
Field Attorney



(b) (6). (b) (7)({

/2019

(b) (6), (b) (7)(C)

In-Person
Re: Letter of Termination of Employment (Summary Dismissal/Serious Misconduct)

We regretfully inform you that your employment with Lisa Management/Skipp to My Lilly LLC is
terminated due to your deliberate behavior that is inconsistent with the continuation of your agreement
of employment.

On /19 it became apparent to the management office that you failed to address a major leak in
your assigned building. You failed to address the problem when the leak was reported to you by the

tenant on /19. MW and /19, you failed to answer two emergency calls from this
tenant, leaving the tenant no choice but to call 911. Further to this, you failed to act again when the
tenant reached out to you WG'”(M

Not only did you fail to carry out the duties of your position, your conduct during this occurrence caused
a serious and imminent risk to the health or safety of a person.

We consider that your actions constitute serious misconduct warranting summary dismissal.
You will be paid any outstanding pay up to and including your last day of employment.

In accordance with your union contact, you will have thirty (30) days, from the date above, to vacate
your apartment. If you voluntarily vacate within ten (10) days, you will receive $2,000 in moving
expenses.

Sincerely,

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)




From: sdp@bcmassociates.org

To: Alam, Noor L.

Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)
Date: Tuesday, January 7, 2020 1:59:52 PM

Attachments: RICNOIG® Grievance.pdf

(b) (8). (b) (7NC), erm IU.Qﬁ
RAARAREY Disciplinary notice.pdf

Ms. Alam,

I write this e-mail in lieu of a more formal response to your request for evidence. In
response to your request for evidence please see the attached [QIQNOIYIS grievance dated
e /19’ termination dated /19, and RIGHRIWY disciplines. It is my
understanding t at you already have a copy of the CBA in this matter, if that is incorrect,
please let me know and I forward you a copy.

As you are awarem was terminated on [k
RIS contacted the Union and inquired as to
b) (6), (b) (7)(C) informed that [ii§

—_—

and the pay scale. Subsequent to that conversation
around B /19 and informed that il wanted to grieve il termlnatlon ©4
DIONOIRY \vas surprised at thls ecause RAMRIUE did not mention this previously but
rather wanted (QECNEIWI® to look into the new job opportunlty (whlch b) (6), (b) (7)(C)
found out paid $20.00 an hour and $25.00 after the first year). (QECNOIWN® informed
to fill out a grievance form and send it to R RISEQIUE sent grievance form to [il
on [jiill/2019 and that day, [QIQERIWLS) submitted the form to the Employer.
The Employer initially responded that they would schedule a grlevance meeting for
Bl /19 and subsequent to that email thew I, responded that they did

not need to have grievance meeting as the time to file a grievance pursuant to the CBA had
expired.

Please let me know if you need any other information.

Very truly yours,
Sheri Preece

Sheri D. Preece, Esq.
McCarthy & Preece, PLLC
1454 Route 22, Suite B101
Brewster, NY 10509
sdp@bcmassociates.org
(c): 646-721-1050

(w): 845-363-1441

(f): 845-582-0698

-------- Original Message --------
Subject: Request for Evidence Case 29-CB-252420 (Local 621)

From: "Alam, Noor I." <Noor.Alam@nlrb.gov>
Date: Sun, December 22, 2019 7:36 pm

To: "sdp@bcmassociates.org" <sdp@bcmassociates.org>




Dear Ms. Preece:

Attached please find a letter requesting the Union’s evidence in the above-captioned
matter.

Sincerely,

Noor I. Alam

Field Attorney

National Labor Relations Board, Region 29
Two MetroTech Center, Suite 5100
Brooklyn, NY 11201

Ph: (718)765-6178

Fax: (718) 330-7579
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(b) (6), (b) (7)(C))

2019

(b) (6), (b) (7)(C)

In-Person
Re: Letter of Termination of Employment (Summary Dismissal/Serious Misconduct)

We regretfully inform you that your employment with Lisa Management/Skipp to My Lilly LLC is
terminated due to your deliberate behavior that is inconsistent with the continuation of your agreement
of employment.

On /19 it became apparent to the management office that you failed to address a major leak in
your assigned building. You failed to address the problem when the leak was reported to you by the

tenant on /19. MW and /19, you failed to answer two emergency calls from this
tenant, leaving the tenant no choice but to call 911. Further to this, you failed to act again when the
tenant reached out to you WG'”(M

Not only did you fail to carry out the duties of your position, your conduct during this occurrence caused
a serious and imminent risk to the health or safety of a person.

We consider that your actions constitute serious misconduct warranting summary dismissal.
You will be paid any outstanding pay up to and including your last day of employment.

In accordance with your union contact, you will have thirty (30) days, from the date above, to vacate
your apartment. If you voluntarily vacate within ten (10) days, you will receive $2,000 in moving
expenses.

Sincerely,

(b) (6), (b) (7)(C)

)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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FINAL WARNING

To: (b) (6), (b) (7)(C) Date: B 2018
Employee Name

e - " ¥(b) (6), (b) (7)(C) |

Subject:

B 2018 you engaged in unprofessional conduct while using derogatory language. You
are receiving a Final Warning due to the abusive and vile nature of this language. This type of
behavior will not be tolerated. You are expected to maintain a professional work environment
at all times, which is conducive to Lisa Management's expectations. Please be advised that
further incidents of this nature are subject to disciplinary action, up to and, including
termination of employment.

Additional Details:

Piease see witness letter attached.

This Final Warning will serve to put you on notice that Management and the Company anticipates and expects you
to show significant improvement in your overall work performance, which includes quality of work, attendance,
conduct ang ccoperation with co-workers and Management. Should you fail to take advantage of this Final
Warning in improving your workplace performance, Management will have no alternative but to terminate your

(D) (6), (b) (7)(C)

Manage




Date

L8 () (6), (b) (7)(C)

Lisa Managment

(b) (6), (b) (7)(C),

| visited your building [DIGNBIWIE) on 2018 at approximately
2PM in order to inspect the boiler for replacement. | had o plumber from

Perfect Plumbmg wnth me for the inspection.

| called the j but i informed me i was on vacation.
| should call

| called and i scid i would be right over to open up the building.
Bl showed up o few moments later and walks us to the entrance. Upon
entering the bundmg, noticed some garbage on the floor and broke
into a tirade. il screamed “Niggers” at the top of il lungs and picked
up the garbage. il continued the very loud rant with about 7 more “N”
bombs over the next 30 seconds.

Needless to say, the plumber and | were both stunned. We were both
ctinging and desperate to get into the basement before anyone could
come out and connect us to the unsavory comments.

unlocked the basement door and we moved downstairs with no
further events.

| felt the need to report this to you since this employee represents your

(D) (6). () { Scid

company.
(b) (6), (b) (7)(C)

(b) (6), (b)




From: sdp@bcmassociates.org

To: Alam, Noor 1.

Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)
Date: Monday, January 13, 2020 9:37:01 AM

Attachments: Hudson Skip to my Lilly.pdf

Noor-

See attached CBA. Article 23 addresses the timeliness issue.
-Sheri

Sheri D. Preece, Esq.
McCarthy & Preece, PLLC
1454 Route 22, Suite B101
Brewster, NY 10509
sdp@bcmassociates.or
(c): 646-721-1050

(w): 845-363-1441

(f): 845-582-0698

———————— Original Message --------

Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)
From: "Alam, Noor I." <Noor.Alam@nlrb.gov>

Date: Fri, January 10, 2020 5:35 pm

To: "sdp@bcmassociates.org" <sd bcmassociates.org>

Sheri:

| also don’t understand how the grievance is not timely. The CP notified the Union
immediately after was fired and said wanted the Union to heIp Please be
more specific (pointing the specific clause of the CBA) that shows that it is not timely.

Thank you.

Noor I. Alam

Field Attorney

National Labor Relations Board, Region 29
Two MetroTech Center, Suite 5100
Brooklyn, NY 11201

Ph: (718)765-6178

Fax: (718) 330-7579

From: sdp@bcmassociates.org <sdp@bcmassociates.org>
Sent: Tuesday, January 7, 2020 1:58 PM

To: Alam, Noor |. <Noor.Alam@nlrb.gov>
Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)




Ms. Alam,

I write this e-mail in lieu of a more formal response to your request for evidence.
In response to your request for evidence please see the attached [QIQEOIUI®)
grievance dated [l /19, QIGNOQIWIS) tcrmination dated RERNR 19, and [
disciplines. It is my understanding that you already have a copy of the CBA
in this matter, if that is incorrect, please let me know and | forward you a copy.

(b) (6). (b) (7.

was terminated on 19 as stated in letter of

ontacted the Union and inquired as to- options pursuant
BRI that [l could grieve jjif]

B knew that was opening at

one of j other union shops and informed : B would supply the employer
with il resume if i . RIRARIYE \vas interested in the new job opportunity

and asked

to inquire about the job and the pay scale. Subsequent
to that conversatio
Bl that

gy © B) (e contacted around " “”""C and
informed wanted to grleve e termlnatlon ) was

surprised at this because § @ did not mention this prewously but rather
wanted [QICGEAIWI® to ook into the new job opportunity (which [
found out paid $20.00 an hour and $25.00 after the first year). ( )(b) (b) (7)(C)
informed [RIGERIYIR to fill out a grievance form and send it to [ RAKARE sent
grievance form to (QJCNOIYIS on /2019 and that day, [QEQRQIWKS

submitted the form to the Employer.

The Employer initially responded that they would schedule a grievance meeting for
B/ 10 and subsequent to that email the JIISEER . RIRHQIWIS . responded that
they did not need to have grievance meeting as the time to file a grievance
pursuant to the CBA had expired.

Please let me know if you need any other information.

Very truly yours,
Sheri Preece

Sheri D. Preece, Esq.
McCarthy & Preece, PLLC
1454 Route 22, Suite B101
Brewster, NY 10509
sdp@bcmassaociates.org
(c): 646-721-1050

(w): 845-363-1441

(f): 845-582-0698

———————— Original Message --------
Subject: Request for Evidence Case 29-CB-252420 (Local 621)
From: "Alam, Noor I." <Noor.Alam@nlrb.gov>
Date: Sun, December 22, 2019 7:36 pm
o bcmassociates.org” <sdp@bcmassociates.org>

Dear Ms. Preece:

Attached please find a letter requesting the Union’s evidence
in the above-captioned matter.




Sincerely,

Noor I. Alam

Field Attorney

National Labor Relations Board, Region 29
Two MetroTech Center, Suite 5100
Brooklyn, NY 11201

Ph: (718)765-6178

Fax: (718) 330-7579
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AGREEMENT made and entered into this Zﬁ_ day of August, 2017, by and between
SKIPP TO MY LILLY (hereinafter referred to as the "Employer") and LOCAL 621,
UNITED WORKERS OF AMERICA, (hereinafter referred to as the "Union") wherein
the Employer and the Union mutually agree to the following terms:

WHEREAS, the parties have met and concluded coilective bargaining negotiations
regarding wages, benefits, operational language, paid days off, hours of work, obligations and
rules of the work place and other conditions of employment.

NOW, THEREFORE, the mutual agreed upon terms contained herein in this agreement,
between the Employer and the Union on behalf of the employees within the bargammg unit
certified by the NLRB is as follows:

Article 1. RECOGNITION

Section 101 The Employer hereby recognizes the Union as the exclusive representative of All
full-time and regular part-time superintendents, handymen and porters employed by Skipp to My
Lilly, LLC/Lisa Management, Inc. at 4 Vernon Avenue, § Vernon Avenue, 12 Vernon Avenue,

.16 Vernon Avenue, 1430 Bedford Avenue, 1432 Bedford Avenue, 1434 Bedford Avenue, 1440
Bedford Avenue, 477 Gates Avenue, 784 Marcy Avenue, 1491 Lincoln Place, 268 Buffalo
Avenue and 25 Patchen Avenue, Brooklyn, New York excluding guards and supervisors as
defined by Section 2(11) of the National Labor Relations Act.

Section 1.2 The Employer hereby agrees not to discriminate against any employee in any
manner whatsoever because of membership in or activity on behalf of the Union or any other
local, state and federal protected class characteristics.

Article 2. UNION SECURITY

Section 2.01 It shall be a condition of employment that all employees covered by this
Agreement who are members of the Union on the execution date of this Agreement shall remain
members. All employees who are not members on the execution date hereof shall, as a condition
of employment, become and remain members of the Union on the thirty-first (31st) day
following the beginning of their employment, or the effective date or execution date of this
Agreement, whichever is later.

Section 2.02 The Employer shall immediately discharge any employee after receipt of written
notice from the Union that said employee, pursuant to the terms of Section 1 of this Article, has
failed to tender the periodic dues and initiation fees uniformly required as a condition of
acquiring or retaining membership in the Union.



Article 3. CHECKOFF

Section 3.01 Upon receipt of a voluntary written authorization, the Employer agrees to deduct
and forward monthly to the Local Union, the Union Membership dues and any additional dues
from the pay of each member and/or initiation fees from said employees’ wages on the 1st pay
day of every month and remit same to the Union no later than the 10th day of the month in which
they are deducted.

Section 3.02 In the case of newly hired employees the Employer shall be obligated to deduct
dues and initiation fees, as described herein, in and for the month in which said employee's 3 1st
day of employment is on or before the 15th day of the month. In the event that the 31st day of
employment is on or after the 16th day of the month the Employer shall be obligated to deduct
-dues and initiation fees on the first pay day of the nexi following month to be effective for the
month in which it was deducted.

Section 3.03 The Employer shall notify the Union immediately. upon receipt of any revocation
of any authorization submitted to it pursuant to this Article.

Section 3.04 The Union shall indemnify and save the Employer harmless from any claims,
suits, judgmenits or other form of liability as a result of making any deduction or discharging any
employee pursuant to the forgoing sections.

Article 4. SENIORITY
Section 4.01  Seniority shall be defined as the total length of service with the Employer.

Section 4.02 Jn the event of a layoff, the least senior employee within a classification shall be
the first one laid-off and in the event of recall, the most senior employee within a classification
shall be the first one recalled. The Employer agrees to give five (5) days’ notice or five (3) days
of pay in klieu thereof of any layoff. An employee who is notified of recall shall be required to
return to work within five (5) days of notice sent by certified mail or e-mai! to the last known
address of the employee on file with the Employer and a copy sent to the Shop Steward and
Union.

CLASSIFICATIONS:

(i)  Superintendent;
(ii)  Porter

Section4.03 In any case of promotion, transfer or shift change opening, the Employer shall be
bound by the principle of seniority providing the senior employee possesses sufficient
qualifications and experience to perform the requirements of the job.



Section 4.04  Job openings shall be posted for five (5) days and emplovees shall have the right
to bid for each job on the basis of Seniority. Management retains the right to determine the final
decision in filling job opening; however, the Employer will not arbitrarily and capriciously
refuse current employee from filling a job.

Section 405  Seniority shall be broken by an employee's voluntary separation from the
Employer or by discharge for just cause. In addition, Seniority shall accrue during layoffs of less
than six (6) months or during authorized leaves of absence.

Section 4.06  The Employer shail submit a current and up-to-date seniority list when requested
by the Union, but not more often than once a year during the term of this Agreement.

Article 8. PROBATIONARY PERIOD
Section 5.01  The probationary period shall be one hundred and eighty (180) days from the
date of employment as a new employee. During this period said probationary employee may be
terminated for any reason without recourse by the Union.
Section 5.02  The probationary. period may be extended for a similar period by mutual

agreement of the partics.

Article 6. SHOP STEWARDS

Section 6.01 The Employer recognizes the right of the Union to designate a Shop Steward who
shall be recognized as the representative of the Union for all matters arising under this
Agreement to the extent permitted herein. The Union shall advise the Employer as to the identity
of the Steward and the Employer agrees that the Steward shall be free to conduct his duty as
such, with the understanding that such duty will not unduly interfere with normal production or
the conduct of the business and the Steward shall be expected to do his usual work. However,
reasonable time spent in carrying out the grievance procedure, agreed upon herein, will be
considered as being on the Employer's time.

Article 7. UNION VIiSITATION

Section 7.01 Upon reasonable notice, representatives of the Union shall be permitted to visit
the premises of the Employer for a reasonable period of time for the purpose of meeting with the
employees not to exceed 60 minutes and with notice provided to the Employer. Union agrees
not to conduct Union meetings with employees during a business shift unless in the event of an
emergency and/or unless agreed to with Management.

Article 8. BULLETIN BOARD

Section 8.01 The Employer shail furnish space for Union news, information and documents.



Article 9. HOURS/ OVERTIME/PAY PERIODS

Section 9.01 The regular work week shall consist of five (5) eight (8) hour days, forty (40)
hours per week with a one-hour, unpaid meal break each day, which will be the only break
during a working shift. The Employer and the Union may agree to modify shift schedule per
business and employee needs. Superintendents who are required to prepare trash on Sunday for
pick-up on Monday shall be compensated for two (2) hours every week at the overtime rate of
one-and-one-half times their regular hourly rate. This overtime rate is guaranteed each week,
whether or not the hours worked exceed forty (40) hours in a workweek.

Section 9.02 Employees reporting for work at the direction of the Employer (exclusive of
superintendents who reside in an apartment provided by the Employer as a condition of their
employment) shall be paid a minimum of four (4) hours pay regardless of whether work is
available for them or not, except if an Act of God occurs such as fire, flood, earthquake or
blackout and similar like events or if they are called upon to cover a shift or part of a shift that
begins immediately before or after their regularly scheduled shift, whereby they will be paid for
time worked.

Section 963 Should any employee work more than forty (40) hours in any one (1) week, he
shall be paid for such work hours over forty (40) hours in said work week at the overtime rate of
time and one-half times the employee’s regular hourly pay rate.. The Employer and the Union
will make efforts to ensure that therc will be no abuse of overtime during the term of this
Agreement. Overtime work must be pre-approved by Management by text and/or email.

Section 9.04 When possible, overtime shall be distributed equaily among employees. An
employee shall not be required to take time off in lieu of overtime previously worked.
Nevertheless, a request by an employee for time off in lieu of overtime worked during the same
week will not be unreasonably withheld by management. All such requests must be made in
writing (including e-mail and text message) and shall not be considered granted uatil and
affirmative response from management is made.

Section 9.05 Effective July 1, 2017 or as soon thereafter as practicable, the Employer may
commence payment to employees on a bi-weekly basis.

Article 10. HOLIDAYS

Section 10.01 The Employer agrees to pay full time employees pay for the following holidays
as if they worked thereon:

New Year's Day Labor Day

Martin Luther King Jr.'s Birthday Veterans Day
Presidents Day Thanksgiving Day
Memorial Day Christmas Day

Independence Day : *Floating Holiday



*The Floater Day Holiday may be taken upon two (2) weeks advance notice to the Employer on
one of the following days:

- Good Friday

2- Yom Kippur
3~ Eid al-Fitr

4- September 11™

1

Section 10.02 The compensation for holidays shall be based upon the employee's regular day of
pay of eight (8) hours of pay. Holidays not worked in a workweek will constitute time worked
for overtime purposes. '

Section 10.03 In the event that any employee does work on a named paid holiday listed above,

shall be paid at the rate of time and one-half in addition to his regular day's pay for the
holiday so long as the employee works the repularly scheduled day before and after said
Holiday.

Article 11, YACATION

Section 11.01 Vacations shall be scheduled at any time during the year based uwpon mutual
consent of the parties. Employees must request vacation to management at least thirty (30) days
in advance of said vacation dates to secure said dates. The Employer may limit desired vacation
dates to one employee at a time.

Section 11.82 During an employee’s first year of employment prior to the first January 1* he is
employed, an employee shall receive a pro rata share of 10 days which can only be taken until he
has been employed 6 months. Each January 1, employees will be entitled to vacations according
to the schedule below.

Section 11.03 Vacation must be taken in one (1) week (5 days) intervals unless approved in
advance by the Employer, who will not unreasonably deny requests of vacation of greater than
one (1) week (5 days).

Section 11.04 All unused vacation will not be paid at year end or upon scparation of
employment,

Section 11.05 All employces shall receive vacation with pay in accordance with the following
schedule of continuous employment. ;

Length of Service Vacation
During the first (1*) full calendar year and each year thereafier: 10 Days
Until, the fifth (5™) full calendar year and each year thereafter: 15 Days

Until, the twelfth (12”‘) full calendar vear and each year thereafter: 20 Days



Article 12, SICK LEAVE

Section 12.01  After thirty (30) days of employment, all employees will receive five (5) paid
sick days per year payable at the employee’s regular hourly rate for eight (8) hours. In addition,
employees shall also receive another five (5) non-paid sick days, per vear. Afier each full
calendar year of employment, an employee’s unpaid sick days shall be converted to paid sick
days at the rate of one day per year up to a maximum of ten paid sick days in a calendar year.
Employees with ten paid sick days will not be entitled to any unpaid sick days except as
provided for within Article 13.

Section 12.02 Unused sick days not taken at the end of any calendar year shall be paid to the
employee.

Section 12.03 Employees’ sick days are not to be combined with vacation or holidays. Medical
vertiication (doctor note) is required for any leave beyond three (3) consecutive used sick days.

Section 12.04  All unused sick days will not be paid upon separation of employment.

Article 13. LEAVE OF ABSENCE

Section 13.01 A reasonable non-paid medical or non-medical leave of absence (maximum
twelve (12) weeks) may be given to employees without pay for any of the following reasons with
_pre-approval by the Employer:

(a) Personal illness;

(b) Military duty;

(c) Maternity teave;

{d) Mutual consent of the parties.

The Employer may extend leave as per Law, Statute or agreement with the Union. The
Employer and Employee will comply with the New York State Family Leave Law

Article 14, BEREAVEMENT LEAVE

Section 14.01 In the event of a death in an employee's immediate family (spouse, children,
parents and parents-in-law), an employee shall be entitled to iake three (3) paid bereavement
days within five (5) days of the death.

Article 15, JURY DUTY

Section 15.01 In the event that an employee can’t work part or all of a work day due to Jury
Service, the Employer agrees to reimburse the employee for his wages (less what the State pays
for Jury Service) for the length of Jury Duty Service. Employees shall notify the Employer
- immediately after they receive jury notice. Employees must report to work each day if they are
not called in for Jury Duty.
)



Article 16. HEALTH BENEFITS

Section 16.01 The Employer and eligible Employee shall contribute monthly, on the first (1st)
day of each month to the United Workers Health Fund, Health Insurance premium payment per
month for each full-time employee, following their probation, any extension thereto, covered by
this Agreement who is on the payroli on the first day of each month. Full time employees are to
be defined as employees who regularly work more than 25 hours per week. Such contributions
shall also be remitted for any eligible employee on Federal Family Medical Leave Act leave (if
said entitlement is applicable) for a period not to exceed twelve (12) weeks.

Section 16.02 The Employer and eligible employees shall contribute to the United Workers
Health Fund, the following amounts for individual benefits coverage:

Effective July 1, 2017: Single Rate is - $575.12 per month.

Employer Contribution: 80% of monthly Rate
Employee Contribution: 20% of monthly Rate

Section 16.03 In the event that the Trustees of the United Workers Health Fund determine that
the amounts contributed by Employer and Employees are insufficient to adequately provide for
the benetits made available to employees, the Employer and Employees agree to pay up to a five
(5%) increase in contribution each January 1% during the term of this agreement.

Section 16.04 Payment, pursuant to this Article, shail be made to the Fund no later than the 1™
day of each month, together with a list of employees on whose account the payment is made.
Such list also will include the hiring date or termination date of any employees hired or
terminated during the month covered by the report. The payroll records or other pertinent data
upon which such payments are made shall be open for inspection by the Fund upon demand. If
the Employer fails to submit timely conuibutions, the Union is empowered to institute any
action, including strike action, to enforce the terms of this Article.

Article 17. RETIREMENT BENEFITS (401 K PLAN)

Section 17.01 The Employer shall contribute on behalf of each non-probationary employee $50
dollars per week to the United Workers Pension Fund 401K,

Section 17.02 In addition, the Employer will match up fo a maximum of Fifty ($50) dollars per

week that an employee contributes per week into the United Workers Pension Fund 40IK-for the
purpose of providing retirement benefits for eligible employees.

Article 18. WAGES

Section 18.01 The wage rates to be paid by the Employer during the term of this Agreement
shall be set forth as follows:



7/1/87 7/1/18 7/1/19
Porter: . $14.30/hr. $15.05/hr, $16.00/hr.
Superintendents:  $17/hr. $17.50/hr. $18/hr.

Note: As specified within Article 9, the Superintendents will be provided with 2 extra hours of
work added to their regular forty {40) hour work week for trash removal on the weekend which
as applicable will be paid at the overtime rate of pay equal to time and one-half their regular
hourly rate for said overtime work.

Ratification Bonus: Within thirty (30) days of an initial successful Ratification vote by the
bargaining Unit, the Employer will pay each employee emploved as of said Vote a Ratification
Bonus of $800.

New Hires will be paid at 80% of Classification Rate of Pay for the Ist year of Employment and
90% of Classification Rate of Pay for the 2™ year of employment.

Article 19. SAFETY AND HEALTH

Section 19.01 The Union or employees will notify the Company in advance of use of tools or
equipment and of any need for repairs or maintenance.

Section 19.02 Precautions to secure the health and safety of employees shall at all times be
taken by the Employer, including a supply of First Aid cabinets at convenient locations and
containing such bandages, medicines and related equipment as may be necessary in an
emergency. '

Article 20. STRIKES & LOCKOUTS

Section 26.01 There shall be no strikes or lockouts during the term of this Agreement.

Article 21. GRIEVANCE PROCEDURE

Section 21.01 All complaints, disputes or questions as to the interpretation, application or
performance of this Agreement shall be adjusted by direct negotiations between the Union and
the Employer or their representatives. Should any dispute or grievance arise both parties shall
endeavor to seftle these in the simplest and most direct manner. The procedure shall be as
follows (unless step or steps thereof are waived, combined or extended by mutual consent):

STEP 1 - The grievance shall be submitted to the Employer or their authorized representative by
the employee's Shop Steward. If the Steward and the Employer representative fail to settle the
grievance within three (3) days (exclusive of Saturday, Sunday or Holiday), it may be submitted
to Step 2. '



STEP 2 - The grievance shall then be referred to the President of the Union or his designated
representative and the Employer or their authorized representative. If no settlement is reached
within five (5) days (exclusive of Saturday, Sunday or Holiday) the grievance may he submitted
to arbitration as set forth in Step 3.

STEP 3 - If the dispute or difference is not settled in the second step above, either party may
request that the matter be referred to arbitration, if this request is made within ten (10) days after
the reply was given in the second step.

(1) The Arbitration Board shall consist of one (1) member 10 be selected from a panel
supplied by the American Arbitration Association (“AAA™). The parties shall jointly pay the

cost of the Arbitrator's services.

(11} The decision of the Arbitrator shall be final and binding on the parties.

Article22.  EXAMINATION OF RECORDS

Section 22.01 The Union shall have the right during reasonable hours to examine the books and
records of the Employer for verification of matters arising under the Agreement.

Article 23. APARTMENT FOR BUILDING SUPERINTENDENT

Section 23.01 The Employer will prov1de an apartment for the Supermtendent to use whlle he 18 ( /¢/
emp]oyed by the }:mployer Fr : : .

is apa oelee cking gas Employer wﬂl also pay up to $35/per
month towards the Supermtendent s phone expenses. If the Employer discharges the
Superintendent, it shall give the Superintendent thirty (30) days to vacate the apartment. If the

- Superintendent is required to do any work during this notice period, he/she shall be paid at
his/her regular rate of pay. A Superintendent who voluntarily vacates said apartment within ten
(10) days of discharge shall receive moving expenses of $2000 dollars. The Union may contest
the termination of the Superintendent's employment on the basis that the termination was
arbitrary and capricious and demand reinstatement, and back pay, if any, as the case may be, by
filing a grievance in writing to the Employer within five (5) calendar days following receipt by
the Superintendent of the notice of termination. If' the matter is not adjusted through the
grievance procedure provided in Article 21 of this agreement, it shall be submitted for final
determination on an expedited basis to an Arbitrator to determine if the termination was proper
under the standards in this paragraph and, if not, the proper remedy. The Union must exercise its
right to grieve the Employer's determination to terminate the Superintendent within the
prescribed time or the grievance shall be waived. The Employer shall not commence an eviction
proceeding, or seek fo coliect rent or associated occupancy costs prior to an arbitrator's award for
a grievance that was timely and properly filed and submitted to Arbitration or within thirty (30)
days of notice of termination, whichever is sooner. There shall be no interruption of utilities or
other essential services to the superintendent's apartment prior to such date.



Article 24, MODIFICATION

Section 24.01 Neither the Employer, any employee or group of employees shall have the right
to waive or modify any provision of this Agreement without the written authorization of the
Union.

Article 25. INDIVIDUAL AGREEMENTS

Section 25.01 The Employer shall not enter into any individual agreements that would have the
effect of diminishing any of the rights, privileges or benefits of the employees under this
Agreement.

Article 26. SEVERABILITY

Section 26.01 In the event that any provision or compliance by the Employer or the Union with
any provision in this Agreement shall constitute a violation of any law, then and in such event,
such provision to the extent only that it is so in violation, shall be deemed ineffective and
Un-enforceable, and shall be deemed separable from the remaining provisions of this
Agreement, which remaining provisions shall be binding on the parties and shall not be affected.

Article 27. SEVERANCE PAY

Section 27.01 Each employee, who has been permanently laid-off through no fault of his/her

own or whose employment is terminated due to liquidation, or if the Employers building or -
upon the sale of the buildings, or closure, or merger, and the employees are not offered jobs by

the new owner or Employer, then the employee shall receive severance pay according to the

following schedule:

5 or more years — 2 weeks’ pay
10 or more years — 4 weeks’ pay

15 or more years — 5 weeks’ pay
20 or more years — 6 weeks’ pay

Article 28, UNIFORMS

Section 28.01  If the Employer requires uniforms to be worn then, the Employer will supply
three (3} sets of uniforms to be maintained by the employee.

Section 28.02 The Employer will supply IDs to the Employees.

Section 28.03 The Employees will be aliowed to wear a Union Pin.



Article 29. TERM
Section 29.01 This Agreement shall become effective as of July 1, 2017, and shall continue
thereafter, until and including June 30, 2020, and shall continue thereafter from year to year
unless either party shall give the other notice or intention to terminate or modify this Agreement
by written notice given not less than sixty (60) days prior to such expiration date.

IN WITNESS WHEREOF, the parties have executed this Agreement the day and vear first
above written.

LOCAL 621 UNITED WORKERS SKIPP TO MY LILLY

v %774

i
Date: ?“é ’%{7 Date: ?“ / ?‘ 4 7

1



From: sdp@bcmassociates.org

To: Alam, Noor 1.

Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)
Date: Wednesday, January 15, 2020 9:38:17 AM
Attachments: Text w QIONOIGIS Hng

Noor-

Please see attached screen shot of text between [RISNQIGE and (DICGHEIWI®. This text
verifies what states. On [QEQNOIWN®  shortly after their discussion
RIONOIYI® tcxted QAR the name and number of the individual to contact for the new
job opportunity. On [QIGAQIQIS QIRNRIGE s texting [(DEGNEAIBI® regarding fax number
for grievance form, which is the first time (QXCNQEIWI® became aware wanted to
grieve il termination.

~

-Sheri

Sheri D. Preece, Esq.
McCarthy & Preece, PLLC
1454 Route 22, Suite B101
Brewster, NY 10509

sdp@bcmassociates.org
(c): 646-721-1050
(w): 845-363-1441
(f): 845-582-0698

———————— Original Message --------

Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)
From: "Alam, Noor I." <Noor.Alam@nlirb.gov>

Date: Fri, January 10, 2020 5:35 pm

To: "sdp@bcmassociates.org" <sdp@bcmassociates.org>

Sheri:

| also don’t understand how the grievance is not timely. The CP notified the Union
immediately after was fired and said wanted the Union to heIp Please be
more specific (pointing the specific clause of the CBA) that shows that it is not timely.

Thank you.

Noor I. Alam

Field Attorney

National Labor Relations Board, Region 29
Two MetroTech Center, Suite 5100
Brooklyn, NY 11201

Ph: (718)765-6178

Fax: (718) 330-7579

From: sd bcmassociates.org <sd bcmassociates.org>




Sent: Tuesday, January 7, 2020 1:58 PM

To: Alam, Noor |. <Noor.Alam@nlrb.gov>
Subject: RE: Request for Evidence Case 29-CB-252420 (Local 621)

Ms. Alam,

I write this e-mail in lieu of a more formal response to your request for evidence.

In response to your request for evidence please see the attached [QEQEQIUI®)

grievance dated R /19, (QIQNGQIQ® tcrmination dated NN 19, and
disciplines. It is my understanding that you already have a copy of the CBA

in this matter, if that is incorrect, please let me know and | forward you a copy.

(6), (b) (7)(C (5) (6), (b) (7)(C)

was terminated on 19 as stated in letter of
termination. QA contacted the Union and inquired as to. options pursuant
to [ termination. [QXGNONQIS i BRI that [l could grieve i
termination or ()] (6)‘ (b) (7)(C)E i B knew that was opening at

As you are aware (@
(0) (6

one ”‘
with | esume if ll wanted. was interested in the new job opportunity
and asked to inquire about the jOb and the pay scale. Subsequent

to that conversation QBRI contacted [(§ around B "””"C and
. (b) (6), (D) 6),) (b) (6),
informed that Wanted to grleve termlnatlon ) was

surprised at this because [JENEIMR did not mention this preV|oust but rather
wanted [(QECQEOIWI® to look into the new job opportunity (which [(QEGNOIGW®
found out paid $20.00 an hour and $25.00 after the first year). [(QXQNIQ(®)
informed [RISERIYER to fill out a grievance form and send it to [ KA sent
grievance form to (QICNOIWIS on /2019 and that day, [QECRQIWKS

submitted the form to the Employer.

The Employer initially responded that they would schedule a grievance meeting for
B/ 10 and subsequent to that email the IRESHER . IGHQIRIRY . responded that
they did not need to have grievance meeting as the time to file a grievance
pursuant to the CBA had expired.

Please let me know if you need any other information.

Very truly yours,
Sheri Preece

Sheri D. Preece, Esq.
McCarthy & Preece, PLLC
1454 Route 22, Suite B101
Brewster, NY 10509
sdp@bcmassociates.org
(c): 646-721-1050

(w): 845-363-1441

(f): 845-582-0698

———————— Original Message --------

Subject: Request for Evidence Case 29-CB-252420 (Local 621)
From: "Alam, Noor I." <Noor.Alam@nlrb.gov>

Date: Sun, December 22, 2019 7:36 pm

To: "sdp@bcmassociates.org" <sd bcmassociates.org>

Dear Ms. Preece:




Attached please find a letter requesting the Union’s evidence
in the above-captioned matter.

Sincerely,

Noor I. Alam

Field Attorney

National Labor Relations Board, Region 29
Two MetroTech Center, Suite 5100
Brooklyn, NY 11201

Ph: (718)765-6178

Fax: (718) 330-7579



+1(b) (6). (b) (7)(C)

(b) (6). (b) (7XC)

Share your name and photo?

(b) (6), (b) (7)(C)

IMessads
(b) (6). (b) (7)(C)

©) ). ©) 7N ©). ® 77C)

Got it. Thank you very much.
Have a great day. Talk to you
soon.

(b) (6), (b) (7)(C)

Fax is 5167060

Thank you. Have a great day ofs

(6) (6), ®) (7NC) 11 1
This number did not work. No
fax. Please give other number
for faxing.

Fri, Dec 6 I

(b) (6), (b) (7)(C)
Good afternoo Hope

that you find yourself in good

O 0@ @
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4 (b) (8). (b) (7)(C)

Dear RIGHOIY(®

The Union has
carefully
investigated and

considered your
grievance against
Skip to my Lilly,
LLC.

Decision to
Dismiss:

Based on that
investiaation. we

v O )
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< (b) (6). (b) (7)(C)

Decision to
Dismiss:

Based on that
investigation, we
have decided to
dismiss your
grievance
because thereis
insufficient
evidence to
support your
grievance, and
the grievance
was not
atithmitted diurina

v O 2 QO -
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(b) (6), (b) (7)(C)

1 Sprint LTE

<

was not
submitted during

the allowable
timelines.

Your Right to
appeal:

You may appeal
the decision to
the Executive
Board of the
Union. If you
appeal, you are
encouraged to
submit your

2 AN | rhenn



a1 Sprint LTE 10:29 AM

4 (b) (6), (b) (7)(C)

Your Right to
appeal:

You may appeal
the decision to
the Executive
Board of the
Union. If you
appeal, you are
encouraged to
submit your
appeal, with a
complete
statement of the
facts and reasons

why you believe

¢ Qo -




41 Sprint LTE 10:29 AM < B8%

< (b) (6), (b) (7)(C)

facts and reasons
why you believe
the decision to
dismiss your
Grievance was
incorrect.

Means of Filing:
You may submit
yourappeaHn
writing by Mail
(50 Charles
Lindbergh Blvd
Suite 207
Uniondale NY

O
«
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4 (b) (6), (b) (7)(C)

Means of Filing:
You may submit
your appeal in
writing by Mail
(50 Charles
Lindbergh Blvd
Suite 207
Uniondale NY
11553), Fax
(5167060879) or
Email
(mailto:grievance
appeal@unitedw

orkers.us).

e =
4-'
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40 Sprint LTE

< (b) (6), (b) (7)(C)

Appeal Due Date:
The appeal is due
on January 24,
2020. If youfile
electronically, we
will consider it
timely filed if you
send the appeal
together with any
other documents
you want us to
consider by no
later than
11:59pm ESP on

January 24,
O I A o
O - A
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4 (b) (6), (b) (7)(C)

consider by no
later than
11:59pm ESP on
January 24,
2020. If you mail
the appeal or
send it by a
delivery service, if
must be received

by close of
business 5:00PM
EST or be
postmarked no
later than
January 23,

laTatalal

B @ |iMessage
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4 (b) (6), (b) (7)(C)

M“\JIUIVVU .~ - W

EST or be
postmarked no

later than
January 23,
2020.

Fraternally Yours,

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

United Workers

of America
mallto b> 6> (7) C)

O A) | @
+r O 2O




LTE 10:29 AM 4 88%

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

l" Sp“nt

<

(b) (6), (b) (7)(C)

United Workers
of America

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
@unitedworkers.

us
www.unitedwork

ers.us <http://
www.unitedwork

ers.us/>

http://
www.facebook.c

om/uwaunion

B € iMVessage




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 29

Two Metro Tech Center Agency Website: www.nirb.gov
Suite 5100 Telephone: (718)330-7713
Brooklyn, NY 11201-3838 Fax: (718)330-7579

February 12, 2020

Sheri Dorothy Preece, ESQ.
McCarthy and Associates, P.C.
1454 Route 22 Ste B101
Brewster, NY 10509-4359

Re: Local 621 United Workers of America
Case 29-CB-252420

Dear Ms. Preece:

The Charging Party has asked to withdraw the charge pending the final determination by
the Union on whethey they will process the grievance regardingw termination, pursuant to
written appeal. I have approved this request, conditioned on the Union advising the Charging

Party of its final determination no later than February 29, 2020.

The charge is subject to reinstatement for further processing if the Charging Party
requests reinstatement based on a unsatisfactory or delayed response by the Union.

Very truly yours,

Loty
Kathy Drew King

Regional Director

CC:

Allison Sachs

Skipp to My Killy, LLC/ Lisa
Management Inc.

12 Vernon Ave.

Basement

Brooklyn, NY 11206



Local 621 United Workers of America -2- ' February 12, 2020
Case 29-CB-252420 .

Stephen Sombrotto

Local 621 United Workers of America
367 Long Beach Rd

Island Park, NY 11558






